
 

CITY OF WHITEHORSE DATE: June 28th, 2022 
SPECIAL Council Meeting #2022-15 TIME: 12:30 PM            
 
COUNCIL CHAMBERS at City Hall 

 Mayor Laura Cabott 
 Deputy Mayor Ted Laking 
 Reserve Deputy Mayor Kirk Cameron 

 

SPECIAL MEETING OF COUNCIL 
AGENDA 

CALL TO ORDER 12:30 PM 

AGENDA Adoption 

BYLAWS 

1. 2nd and 3rd Reading, Bylaw 2022-25 – Adopt Amendments to Collective Agreements with 
PSAC 

ADJOURNMENT 
 



CITY OF WHITEHORSE 

BYLAW 2022-25 
A bylaw to A bylaw to adopt Collective Bargaining agreements with PSAC 

WHEREAS section 188 of the Municipal Act (R. S. Y. 2002) provides that council shall 
by bylaw establish the terms and conditions of employment of the chief administrative 
officer, designated municipal officers, and other officers and employees, including 
remuneration, benefits, expenses, hours of work, and manner of appointment, 
promotion, discipline, dismissal and rules of conflict of interest; and 

WHEREAS the remuneration, hours of work, and conditions of employment of certain 
employees are included in separate bylaws or collective agreements entered into by 
the City; and 

WHEREAS Memorandums of Settlement with the Public Service Alliance of Canada 
Locals Y022 and Y023 were reached on May 3, 2022 by the Negotiating Team 
endorsed by City Council on June 14, 2021; 

NOW THEREFORE, the Council of the Municipality of the City of Whitehorse in open 
meeting assembled, hereby ENACTS AS FOLLOWS: 

1. This bylaw may be cited as the P.S.A.C. Collective Agreement Adopting Bylaw. 

2. The Collective Bargaining Agreement with Public Service Alliance of Canada Local 
Y022 for the period September 1, 2021 to August 31, 2026 is hereby adopted by 
this bylaw.  The said agreement is based on the 2017 – 2021 Collective Agreement 
as modified by the May 3, 2022 Memorandum of Settlement identified as Appendix 
"A" and forms part of this bylaw. 

3. The Collective Bargaining Agreement with Public Service Alliance of Canada Local 
Y023 for the period September 1, 2021 to August 31, 2026 is hereby adopted by 
this bylaw.  The said agreement is based on the 2017 – 2021 Collective Agreement 
as modified by the May 3, 2022 Memorandum of Settlement identified as Appendix 
"B" and forms part of this bylaw. 

4. This bylaw replaces bylaw 2018-46 and shall be deemed to have been in full force 
and effect on and from the 1st day of September 2021. 

 
FIRST READING: June 27, 2022  

 

SECOND and  
THIRD READING: June 28, 2022 
ADOPTION: June 28, 2022       ______________________________ 

Laura Cabott, Mayor 

______________________________ 
Wendy Donnithorne, City Clerk 



MEMORANDUM OF SETTLEMENT 

between 

CITY OF WHITEHORSE 

(the Employer) 

and 

PUBLIC SERVICE ALLIANCE OF CANADA 

(the Union) 

The Bargaining Committees of the Union and the Employer have reached a tentative Collective Agreement. 

The Bargaining Committees of each of the Union and the Employer agree to unanimously recommend the 
tentative Collective Agreement to their principals for acceptance. 

The tentative Collective Agreement is the Collective Agreement between the Employer and the Union expiring 
August 31, 2021, with the changes set out in this Memorandum of Settlement. 

The Bargaining Committees agree that all changes take effect as of the date of ratification of the Collective Agreement 
unless another date is specified. 

DATED in Whitehorse, Yukon May 3, 2022. 

For the Union For the Employer 

r--
L .... ,/
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Including all items previously agree to starting at page 8 of this document. 

Term: 5 years 

Economic increases: Wages September 1, 2021 2.10% and 2.25% cash upon signing based on 

Proposals: 

previous 12 months straight time earnings for permanent employees. 
Wages September 1, 2022 2.10% 
Wages September 1, 2023 2.10% 
Wages September 1, 2024 2.25% 
Wages September 1, 2025 2.50% 

2.01 "Non-peak hours" means those hours of transit service to the public between 9 a.m. to 3 p.m. 
and 6 p.m. to end of service during the work week and all of Saturday and Sunday. 

2.02 "Casual Employee" means an employee who is not permanent and who may be hired on a 
temporary basis. Such employee shall not exceed five consecutive days once in a month� 
during the period co•.•ered by LOU #1, or by mutual agreement of the parties. At no time can the 
numeer of casual employees eMceed the numeer of spare El rivers, subject to LOU #1. Prior to 
such work being assigned, section 17.03 shall be applied. Casual employees shall not be used to 
reduce the complement of permanent positions. Casual employees shall advance on the wage 
grid after each 1,235 hours 1#orked 1,800 hours of work or 2 calendar years, whichever occurs 

first. 

2.05 "Spare Driver" means a permanent part-time employee scheduled to work Saturda"{ a Rd 

SuRda"{ at least one (1) two (2) shifts per •1,.ieek; inclusive of Saturday and Sunday, and to be 

available to relieve other drivers as required for at least one (1) shift per week. If determined 
eligible by the carrier, spare drivers shall receive benefits based on the number of hours worked 
pro-rated on the basis of the average full-time hours of work in the previous year in the same 
classification. 

2.06 "Full-time" means an employee other than a driver who is required to work the standard hours 
of work for her classification, or a driver who occupies a five (5) day scheduled shift. In the event 

that a Spare Driver successfully bids into a five (5) day shift, the Employer will replace them on 
Saturdays and Sundays, if so requested by the Spare Driver or if deemed necessary by the 

employer. 

7.07 A driver working 7.5 hours or more, excluding Saturday and Sunday, shall receive a 15 minute 
rest- break in addition to the two breaks identified above to be taken during the non-peak 
hours, unless specified by the employer. If the schedule requires the rest break to be longer 
than 15 minutes, the remainder of the break will be unpaid but in no event will the break be 

longer than 30 minutes unless otherwise agreed to by the Planning and Scheduling Committee. 
Driving time without a break for this clause will not exceed three hours. 

7.17 For all employees covered by this agreement, the following shall apply: 
(a) Employees who 'Nori( in me:cess of 8 hours per da',' or <10 hours per week 'Nill be
compensated at the time and one half rate for all such hours. Hours worked up to and
including 8 hours 13er day or 40 hours 13er ·,•reek shall be compensated at straight time rate.
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(B) An employee required to perform v1ork that is not contiguous ,.,,ith her •Neekly schedule of

shifts shall Be paid a A'linimum of two hours at the preYailing rate.

(c) Employees shall BC cempensated for l'lours of overtime '#orlEed at the rate of:

I. DouBle tiR'le after the first two hours outside of an 8 hour shift

II. DouBle time after 8 hours worl�ed on an employee's first day of rest

Ill. DouBle tiffle for all ho1:1rs worked on an CA'lployee's second day of rest

As noted in transit appendix. 

7.17 d) 

7.20 (d) 

7.20(d) i 

9.08 

amend to read: 

Overtime hours earned by an employee may at the employee's option be accrued as 

compensatory leave at the applicable overtime rate. Employees may accrue a maximum 

of an equi¥alent of three (:5) standard workweeks one hundred and sixty (160) hours in 

any calendar year in lieu of overtime that they have worked. 

All driver shifts are inclusive of a sign-in and sign-out period of at least 15 minutes with 

pay. These times are to include travel time to and from the starting point of the shift, 

and pre and post inspections that ensure compliance with the Yukon Motor Vehicles 

Act and the National Safety Code. 

If it is alleged that the 15 minute time period is insufficient on a regular basis, it shall be 

referred to the Planning and Scheduling Committee who shall conduct an evaluation to 

recommend the appropriate length of time. 

amend to read: 

An employee who has received pay for at least an equivalent of two standard work 
weeks in a calendar month shall receive as vacation pay the monthly accrual for the 

period for which he is taking his vacation in accordance with the following: 

Years of Continuous Service Monthly Accrual Rates 

Stnd Work 

Week 

40hrs 

Less than three years of service (4 weeks) 13.33 hours 

Three completed years and less than eight years (5 weeks) 16.66 hours 

Eight completed years and less than fifteen years (6 weeks) 20.00 hours 

Fifteen completed years and less than twenty years (7 weeks) 23.33 hours 

Over twenty years (8 weeks) 26.66 hours 

% of Gross Earnings 

Worked Excluding Any 

Bonuses 

8% 
10% 

12% 

14% 

16% 

**Effective date of ratification existing employee's dollar banks will be converted to hours at their 

current rate of pay. 
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9.09 Vacation shall be granted on the basis of seniority in the following manner: 

9.10 

9.30 

(a) Bid 1: During the month of November of the previous year, the employer shall conduct a

bid for a block of continuous vacation up to full entitlement for the following 12-month

period.

(b) Bid 2: By December 31 of the previous year the Employer shall conclude a bid for blocks of

non-continuous vacation not to exceed full entitlement, for the following 12-month period.

(For p1:1rposes of this cla1:1se a bled( shall be at least three contin1:101:1s calendar days d1:1ring

the period defined in Letter of Understanding I# 1. (For the purposes of this clause a block

shall be at least three continuous calendar days between June 1st and September 15, and

during the Whitehorse Christmas and Spring school breaks).

The employer shall make a reasonable effort to grant an employee the period of vacation 

leave requested and allow D1:1ring the time period described in Letter of Understanding #1, 
at least five bargaining unit members shall be allowed to be on vacation at the same time. 

d1:1ring the ,.,acation bid period (Article 9.09). O1:1tside of the period described in letter of 
Understanding# 1, at least tAree bargaining 1:1nit meA'lbers shall be a110,,..1ed to be on 

,.,acation at the saA'le time d1:1ring the ,.,acation bid 13eriod (Article 9.09). 

Upon request, an employee shall be given a leave of absence with pay to a maximum of 
two (2) one standard work week eays for the purpose of attending the delivery of their 
child or their partner's child (same seic relationshi13) or attending to the release from 
hospital of their partner ·.vAo Aas given birtA or on following birth or first obtaining 
custody of a child who has been legally adopted. 

Compassionate Care Leave - amend to rename as Compassionate Leave 

9.35 

9.36 

9.37 

In accordance with the Employment Insurance Act a twenty-seven (27) week 

compassionate care leave is available to employees who have to be away from work 
temporarily to provide care and support to a family member, as defined by the 

Employment Insurance Act, who is gravely ill. No employee shall lose seniority, nor will 
an employee's continuous service date be advanced, pursuant to this article. 

In accordance with the Employment Insurance Act, a fifteen (15) week Family 

caregiver (for adults) leave is available to employees who have to be away from work 

to provide care or support to a Family member as defined by the Employment 

Insurance Act, who is a critically ill or injured person over the age of eighteen (18). No 

employee shall lose seniority, nor will an employee's continuous service date be 

advanced, pursuant to this article. 

In accordance with the Employment Insurance Act, a thirty-five (35) week Family 

caregiver (for children) leave is available to employees who have to be away from 

work to provide care or support to a Family member as defined by the Employment 

Insurance Act, who is a critically ill or injured person under the age of eighteen (18). 

No employee shall lose seniority, nor will an employee's continuous service date be 

advanced, pursuant to this Article. 
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9.38 

9.39 

11.04 

14.14 

17.03 

17.06 

17.07 

current 9.36, and unchanged. 

Upon completion of six (6) months' continuous service, aft permanent employee shall 

be granted up to 40 hours fii1e (S) of unspecified leave Elays prorated based on their 

standard work week as operational requirements permit. 

The employer shall, upon request, grant to each permanent employee fi\·e (S) days two 

standard work weeks per year. Absences of more than one standard work week fei:H' 

consec1:1ti>.·e working da·rs ::;hall be governed by section 11.01 (Weekly Indemnity). The 

employee shall be paid at the rate of 100 percent of her daily earnings for these days, 

provided that: 

remainder of article 11.04 unchanged. 

All permanent employees designated by the Employer as requiring CSA approved safety 

boots shall be reimbursed for such safety boots once per each calendar year to a 

maximum of$� $300 when the employee provides proof of purchase. To be eligible 

for the safety boot allowance, employees must have completed one full year of 

continuous employment. 

When a vacancy comes open in a bus driver position of less than three working weeks, 

such vacancy will be assigned to spare drivers on an equitable basis, subject to 

availability. Spare drivers must be available for at least 3 full working days per week. 

Spare availability must include their regularly scheduled workdays of Saturday and 

Sunday, and at least one (1) additional day. Spares ttf½6 must notify the employer of 

their availability on a quarterly basis, or otherwise as mutually agreed by the parties. A 

spare driver will not be required to work during a period of non-availability. A spare 

driver may only refuse work during a period of availability for just cause, when they are 

not on the work schedule, or have failed to be given 12 hours' notice. 

If a Spare driver bids a temporary vacancy, they will forfeit their regularly scheduled 

workdays of Saturday and Sunday for the duration of the vacancy they are fulfilling. In 

this event, the Spare driver will be added to the Overtime roster. 

At least twice per calendar year (approximately April 1st and October 1st), bus drivers 

(excluding casuals) shall have the opportunity to bid for the A.M. or P.M. shift (incl1:1ding 

the hand�· b1:1s A.M. or P.M. shift). Such bids are to be determined in accordance with 

seniority as per Article 15. All drivers must notify the employer at the time of shift bid of 

their willingness to be on the overtime, extra work and Saturday and Sunday rosters. 

The dispatcher position and service person positions are exempt from the bidding 

process. 

When extra work (non-bid), with the exception of Saturdays and Sundays and General 

Holidays or days obsen,1ed as s1:1ch, is available in a bus driver position, such work will be 

offered to permanent drivers based on seniority, provided overtime will not be incurred. 

If overtime would otherwise be incurred, such work will be offered to casual employees, 

but any extra work remaining will be offered to employees on the overtime roster. If an 
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22.07 

30.01 

NEW LOU 

pp.01 

pp.02 

pp.03 

employee refuses extra work, it will be offered to the next person on the list. In the 
event no permanent driver accepts, the work will be offered to casuals, any remaining 
work will be assigned to drivers based on reverse seniority. 

Maintain current Y022 language. 

An employee who works outside the hours of 6:00 am to 6:00 pm and an employee 

who works between 6:00 pm on Friday and 6:00 am on Monday shall receive a shift 
premium of 10% of their base hourly salary for each eligible hour. 

The Employer is committed to working toward implementing the CAAT DB Plus 

Pension Plan for all eligible permanent employees within the term of this agreement 

provided that there is no additional cost to the employer. Upon implementation, 

permanent employees hired after that date, shall enroll in the Pension Plan. 

The Pension Plan contributions shall total a minimum of ten percent (10%), of which 

the Employer will contribute seven percent (7%), and the employee shall contribute a 

minimum of three percent (3%). 

Any future amendments to the Pension Plan contribution rates will be by mutual 

agreement between the parties. 

After implementation, the Pension Plan would replace the current Registered Retirement Savings Plan 

in both Collective Agreements. 

Letter of Understanding #1- delete 
Delete all remaining LOUs 

Schedule 'A' Pay Scales: Dri><'CF, l-laAelybus 9 

Y023 art. 10.09 amend to read: 
To equalize statutory holiday pay with those employees working the 4 x 10 shifts Wo 

� (140 hours), full time permanent employees who have completed one full year of 
continuous service shall receive a statutory holiday payment as follows: 

a) Employees working an eight hour shift for five days per week will receive� 28 hours
of regular pay once a year.

b) Employees working a seven hour shift for five days per week will receive� 42 hours
of regular pay once a year.
This payment will be made by December 1 of each year
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For the purposes of this article, Transit Bus Drivers will be treated as Employees 

working a seven hour shift for five days per week and receive 42 hours of regular pay 

once a year. 

Above to be included in transit appendix. 
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Housekeeping: 

Pronouns -

Editorial -

7.10 

amend agreement to contain gender neutral language. 

amend to correct any spelling errors and grammatical errors (that do not compromise 

intent), during the editing phase. 

delete: 

A l-laRd'J' Bl:ls dri¥er workiRg fi·.•e hours or more shall be allotted a 30 miRute 13aicl break 

as Rear as 13ossible to the mid poiRt of the shift A l-laRcly Bus dri¥er ¥,•orkiRg less thaR 

fi¥e hol:lrs shall be allotted oRe paid rest break of 15 rniRutes duratioR as Rear as 

possible to the midpoiRt of the shift. 

9.11 Vacation leave may be taken at any time during the year provided the employee has 

applied in advance in the electronic leave system oR a ¥acatioR lem,•e applicatioR form 

and such leave has been approved. 

9.13 Should the employee request to be paid vacation pay prior to going on holidays, the 

employer will estimate the amount of money owing to the employee and issue an 

electronic funds transfer cheque in the form of an advance. All deductions and 

calculations will be processed on the next normal pay run, and a statement will be 

issued to the employee outlining the vacation accruals taken. At the end of the calendar 

year a computation shall be made on gross earnings worked, exclusive of any bonuses in 

the current year as outlined in section 9.08. 

9.17 A permaRent employee will be eligible to carf)' oYer unused >tacation clay eRtitlements 

up to a maKirnum of one year from the employee's entitlement date. 

9.18 A cas1:1al or probatioRary ernployee who lem,·es tl'le emplo·t of the ernployer shall be 

entitled to ·,acation 'A'ith pay as provided for in the \4:lkon Ern,aleYfflent Sklnderds Act. 

17.06 At least twice per calendar year (approximately April 1st and October 1st), bus drivers 

(excluding casuals) shall have the opportunity to bid for the A.M. or P.M. shift (incll:lding 

tt:ie haRd'J1 bus A.M. or P.M. shift). Such bids are to be determined in accordance with 

seniority as per Article 15. All drivers must notify the employer at the time of shift bid of 

their willingness to be on the overtime, extra work and Saturday rosters. The dispatcher 

position and service person positions are exempt from the bidding process. 

21.02 The Long Service Bonus shall become payable each complete year thereafter eA--tRe 

ernplo'y'ee's anni¥crsar,· date of continuous ser¥ice. Such benefit will be paid out in the 

pay period immediately following the entitlement date and prior to December 31st of 

each year. 
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Clauses/article to be re-ordered in final draft agreement: 

Article 17.09 move to somewhere between 17.01-17.05 

Article 21 move after 12 

Article 22 move after 12 

Article 30 move after 7.15-7.19 

Additional Re - Y023 Agreement: 

Re: Y023 document: 

2.01 c) "Standard Hours of Work" are those which are set out in Schedule A, and Transit 

Appendix A and shall also be used for the purpose of calculating overtime. 

7.01 amend to include as (e), and renumber accordingly thereafter: 

e) The Hours of Work and Pay Scales for Transit employees are outlined in Transit

Appendix A.

Transit Appendix A: 

Drivers: Range: 9 Hours of work: 40 

Meal Break Hours: Built in schedule 

Maintenance: Range: 6 Hours of work: 37.5 

Meal Break Hours: .s

Coordinator: Range: 9 Hours of work: 35 

Meal Break Hours: 1.0 

Leadhand: Range: 12 Hours of work: 40 

Meal Break Hours: 1.0 

Supervisor: Range: 14 Hours of work: 40 

Meal Break Hours: 1.0 

Hours Per Day: As bid Split Shifts: Yes 

Hours Per Day: 7.5 

Hours Per Day: 7 

Hours Per Day: 8 

Hours Per Day: 8 

Split Shifts: Yes 

Split Shifts: Yes 

Split Shifts: Yes 

Split Shifts: Yes 
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Transit Appendix: 

Note - items in this draft appendix will be amended as agreed in the above document during the editing 

process. Please note highlighted items. 

Article 2 - Definitions: 

2.01 "Extra Work" means any bus driver work that is not on the drivers' work schedule. 

"Light Housekeeping" means sweeping the floor of the bus, removing loose debris 

and emptying the garbage. 

"Non-peak hours" means those hours of transit service to the public between 9 a.m. to 

3 p.m. and 6 p.m. to end of service during the work week and all of Saturday and 

Sunday. 

"Route" means one of the geographic areas of the City of Whitehorse covered by the 

public schedule. 

Article 2 - Employee Status: 

2.02 

2.03 

2.04 

2.05 

"Casual Employee" means an employee who is not permanent and who may be hired on 

a temporary basis. Such employee shall not exceed five consecutive days once in a 

month mc:cept duriRg tl=ie period co'dered b't LOU #1, or by mutual agreement of the 

parties. At RO time caR the Rumber of casual employees eiEeeed tl=ie Aumber of spare 

drivers, subject to LOU #1. Prior to such work being assigned, section 17.03 shall be 

applied. Casual employees shall not be used to reduce the complement of permanent 

positions. Casual employees shall advance on the wage grid after eacl=i 1,235 1=101::Jrs 

worked 1,800 hours of work or 2 calendar years, whichever occurs first. 

Prior to the hiring of casual employees in a non-driver position, such work will be 

offered to spare drivers first and full-time drivers second, provided she is qualified and 

such work does not incur overtime. An employee who accepts such work will be paid 

at the same step in the range for the new classification as specified in Schedule "A". 

"Permanent Employee" means a full-time or part-time employee who has bid or 

competed for a permanent position and has been appointed accordingly. 

"Spare Driver" means a permanent part-time employee scheduled to work at least one 

(1) shift per week-and to relieve other drivers as required. If determined eligible by the

carrier, spare drivers shall receive benefits based on the number of hours worked pro­

rated on the basis of the average full-time hours of work in the previous year in the

same classification.

Article 2 - Employee Hours: 

2.06 "Full-time" means an employee other than a driver who is required to work the 

standard hours of work for her classification, or a driver who occupies a five (S)day 

scheduled shift. In the event that a Spare Driver successfully bids into a five (5) day shift, 

the Employer will replace them on Saturdays, if so requested by the Spare Driver. 
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2.07 "Part-time" (non-driver) means an employee who works fewer hours than the 

standard weekly hours for a full-time Transit employee in the same classification and 

receives benefits on a pro-rated basis of the full-time hours. 

Article 7 - Hours of Work: 

7.01 

7.02 

The employer shall have the right to establish work schedules and starting times. 

The employer may change such schedules from time to time because of varying 

operating conditions. The employer shall enter into meaningful consultation with 

the Planning and Scheduling Committee, subject to section 7.19, prior to entering 

Work Schedule changes. 

The employer shall attempt to arrange the employees' shift schedules at least 

one week in advance. 

7.03 The employer shall make every reasonable effort to avoid excessive fluctuation in 

hours of work. 

7.04 An employee (excluding drivers) working 7.5 hours or more per day shall be allotted 

two paid rest periods of 15 minutes duration. Each rest period shall be scheduled as 

near as possible to the mid-point of the work periods before and after the unpaid 

meal break. 

7.05 A driver working five hours or less per day shall be allotted one paid rest break of15 

minutes duration to be taken during the non-peak hours, unless specified by the 

employer. If the schedule requires the break to be longer than fifteen minutes, the 

remainder of the break will be unpaid, but in no event will the break be longer than 

30 minutes, unless otherwise agreed to by the Planning and Scheduling Committee. 

7.06 A driver working over five hours, in addition to the above rest break, shall receive a 

paid meal break of 30 minutes to be taken during the non-peak hours of the shift, 

unless specified by the employer. If the schedule requires the break to be longerthan 

30 minutes, the remainder of the break will be unpaid but in no event will the break 

be longer than 45 minutes, unless otherwise agreed to by the Planning and 

Scheduling Committee. Driving time without a break for this clause will not exceed 

three hours except in the rare occasion that a driving run cannot be accommodated 

in any other manner, up to three and one half (3 ½) hours may be permitted. 

7.07 A driver working 7.5 hours or more, excluding Saturday and Sunday, shall receive a 15 

minute rest- break in addition to the two breaks identified above to be taken during the 

non-peak hours, unless specified by the employer. If the schedule requires the rest 

break to be longer than 15 minutes, the remainder of the break will be unpaid but in no 

event will the break be longer than 30 minutes unless otherwise agreed to by the 

Planning and Scheduling Committee. Driving time without a break for this clause will not 

exceed three hours. 
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7.08 Drivers shall provide light housekeeping duties and maintain care and control of 
their bus during their shift. Where required, breaks shall be used to maintain the 
schedule. 

7.09 Notwithstanding sections 7.05 to 7.08 inclusive, a driver working a shift of four 
hours or less shall receive a paid rest break of 30 minutes. If the schedule requires 
the break to be longer than 30 minutes, the remainder of the break will be unpaid, 
but at no time will the break be longer than 45 minutes, unless otherwise agreedto 
by the Planning and Scheduling Committee. 

7.10 A Handy Bus driver working five hours or more shall be allotted a 30 minute paid 
break as near as possible to the mid-point of the shift. A Handy Bus driver working less 
than five hours shall be allotted one paid rest break of 15 minutes duration as near as 
possible to the mid-point of the shift. 

7.11 All employees will be guaranteed a minimum of three hours per shift. 

7.12 All employees who work extra work (non- bid) as per section 17.07 shall be paid a 
minimum of two hours pay at the prevailing rate. 

7.13 The employer agrees to work closely with the Union Planning and Scheduling 
Committee on all matters related to driver work schedules. 

7.14 

When scheduling split shifts: 

(a) Split shifts will comprise a minimum of four (4) total hours and the total
elapsed time shall not exceed twelve (12) hours.

(b) Any driver working a portion of the split shift which results in driving time in
excess of three and one half (3 ½) hours shall receive one paid rest break of 15
minutes duration to be taken during the non-peak hours, unless specified by the
employer.

(c) Portions of a split shift will not result in additional sign-in and sign-out periods as
referenced in Article 7.20(d).

(d) Driving time between portions of the shift shall be incorporated into the
driving schedule.

It is understood that in the rare occasion a break falls at the end of a shift, the 
fifteen-minute sign-out period will take place immediately after the end of the last 
run of the shift. It is furthermore understood that the employee can 'clock out' atthe 
end of the fifteen-minute sign-out period and will be able to leave the workplace with 
the paid break to ensue. The break will be considered 'time worked'. 

Article 7 - Overtime: 

7.15 (a) Subject to the operational requirements of the employer, the employer shall
make every reasonable effort to allocate overtime work on the basis of seniority
among readily available qualified employees. If an employee refuses overtime,
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(b) 

7.16 

7.17 

7.18 

7.19 

the next person on the list will be offered the overtime work. A refusal will mean 
a forfeiture of overtime work. All drivers must notify the employer at the time of 
shift bid of their willingness to be on the overtime roster. 

7.lS(a) above will not apply to a scheduled shift of up to 8.5 hours for the purpose
of allocating overtime only.

Subject to the operational requirements of the employer, the employer shall make 
every reasonable effort to give employees who are required to work overtime 
reasonable advance notice of this requirement. 

For all employees covered by this agreement, the following shall apply: 

(a) Employees 1Nho work in mccess of 8 hours per day or 40 hours per ,.,,eek will be 
compensated at the time and one half rate for all such hours. Hours worked up 
to and including 8 hours per da•,• or 40 hours per •.♦.,eek shall be compensated at 
straight time rate. 

(b) An emplo�1ee required to perform work that is not contiguous with herweelEly 
schedule of shifts shall be paiel a minimurn of w.·o hours at the pre•.•ailingrate. 

(c) Employees shall be compensateel for hours of 01,ertime worl�eel at the rate of:

1. 

II. 
Ill 

Double time after the first t•.♦.,o hours outside of an 8 hour shi_ft 
Double time after 8 hours workeEI on an employee's first ela1,' of rest 
Double time for all hours worked on an ernplo•;ee's seconel elay ofrest 

(d) Overtime hours earned by an employee may at the employee's option be accrued
as compensatory leave at the applicable overtime rate. Employees may accrue a
maximum of an equivalent of three (3) standard workweeks in any calendar year
in lieu of overtime that they have worked.

(e) The employer will pay compensatory leave credits that remain unused at the end
of the calendar year except that the employee shall be permitted to carry over
the equivalent of one standard workweek into the following year. Carried over
credits which remain unused at August 31 of the current year shall be paid bythe
employer.

(f) Compensatory leave shall be approved for leave requests of a minimum of two
hours, subject to the operating requirements of the Employer.

Employees may, for cause, refuse to work overtime at any time and shall not be 
subjected to termination for such refusal. 

No employee shall be required to work on a regularly scheduled day of rest. 
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Article 7 - Planning and Scheduling Committee: 

7.20 The Employer agrees to work closely with the Planning and Scheduling Committee on 
all matters related to driver work schedules. The Planning and Scheduling Committee 
shall be comprised of three bargaining unit members and a maximum of three 
Employer representatives. This committee will make recommendations on driver 
schedules and the direction of routes, but not the number of routes. The Employer 
further agrees that modifications proposed by the Planning and Scheduling 
Committee will be reviewed and, provided such modifications do not adversely affect 
the efficiency, or the level of service, or increase the costs, will be implemented 
subject to the Employer's right to set budget and levels of service for the public. The 
Committee will be bound by the following guidelines: 

(a) Each scheduled Monday to Friday shift for a permanent full time driver will bea
minimum of four (4) hours.

(b) Each permanent employee, unless otherwise specified by the Employee, shall
have two (2) consecutive days of rest each seven (7) day week.

( c) The standard workweek for the permanent full-time service person shall be
thirty-seven point five (37.5) hours per week.

@ All driver shifts are inclusive of sign-in and sign-out period of at least 15 minutes 
with pay. These times are to include travel to and from the starting point of the 
shift, pre and post inspections. 

I. If it is alleged that the 15 minute period is insufficient on a regular basis, itshall
be referred to the Planning and Scheduling Committee who shall conduct an
evaluation to recommend the appropriate length of time.

(e) Any special events or charters done shall be in compliance with theCollective
Agreement.

(f) Members of the Committee may periodically undertake duties and/orperform
work as a means to investigate or resolve issues such as the timing of routes.

(g) The standard workweek for a permanent full-time dispatcher shall be forty(40)
hours per week. 

Article 9 -Annual Vacations: 

9.04 A spare driver or casual having 30 calendar days or more of service shall be entitled 
to general holiday pay as set out above if she works the last scheduled work shift 
immediately before the holiday and the first scheduled work shift after the holiday. 
General holiday pay will be calculated by totalling the number of hours worked in a 
two-week period prior to the general holiday divided by ten days and multiplied by 
the rate of pay per hour. 
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9.08 

9.09 

The employer shall give each employee an annual vacation that will be allocated on 
the basis of seniority and based on the following entitlements: 

YEARS OF CONTINUOUS SERVICE MONTHLY ACCRUAL RATES 
Percentage of Gross Earnings 

Worked Excluding any Bonuses 

Less than three years service 
Three completed years and less than eight years 

Eight completed years and less than fifteen years 
Fifteen completed years and less than twenty years 
Over twenty years 

(4 weeks) 
(5 weeks) 

(6 weeks) 
(7 weeks) 
(8 weeks) 

8% 
10% 
12% 
14% 
16% 

Vacation shall be granted on the basis of seniority in the following manner: 

(a) Bid 1: During the month of November of the previous year, the employershall
conduct a bid for a block of continuous vacation up to full entitlement for the

following 12-month period.

(b) Bid 2: By December 31 of the previous year the Employer shall conclude a bid
for blocks of non-continuous vacation not to exceed full entitlement, for the

following 12-month period. (For purposes of this clause a block shall be at leas-t
three coAtiAuous calendar ela•ts eluring the period defiAed iA Letter of

Unelerstanding # 1). (For the purposes of this clause a block shall be at least three

continuous calendar days between June 1st and September 15, and during the

Whitehorse Christmas and Spring school breaks).

(c) In the event an employee offers two weeks' notice of cancellation of thevacation

period identified under Bid 1 or 2 above such vacation shall be posted and
awarded on the basis of seniority.

(d) In the event an employee fails to offer two weeks' notice of cancellation of the
vacation period identified under Bid 1 or 2 above, such vacation shall, subject to
operational requirements, be awarded on a first come first served basis.

(e) Any vacation applications received after the Bid 1 and Bid 2 process will be

considered as they are received and seniority will not be taken into account.

(f) In the event that an employee cancels a vacation period after the weekly work
schedule has been posted, unless due to illness or another approved leave of
absence, she shall return to work as a spare driver, with full availability, until the
expiration of her approved vacation. If the work has not been bid, she shall
return to work as a spare driver, with full availability, until the expiration of that
weekly work schedule.
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9.10 

9.11 

9.12 

9.13 

9.14 

9.15 

9.16 

The employer shall make a reasonable effort to grant an employee the period of 
vacation leave requested and allow During the tirne 13eriod describeel in Letter of 
Unelerstanding #1, at least five bargaining unit members shall be allo-.•,•eel to be on 
vacation at the same time. during the ¥aeation aid 13eriod (Article 9.09). Outside of 
the 13erioel described in Letter of Understanding# 1, at least three bargaining unit 
rnembers shall ee allowed to be on '>'acation at the same time during the '<'a cation bid 
period (Article 9.09). 

Vacation leave may be taken at any time during the year provided the employee has 
applied in advance on a vacation leave application form and such leave has been 
approved. 

Operational requirements permitting, new employees may be allowed to take accrued 
annual vacation credits earned after completion of 35 worked shifts or 90 calendar 
days, whichever accrues first. 

Should the employee request to be paid vacation pay prior to going on holidays, the 
employer will estimate the amount of money owing to the employee and issue a 
cheque in the form of an advance. All deductions and calculations will be processed 
on the next normal pay run, and a statement will be issued to the employee outlining 
the vacation accruals taken. At the end of the calendar year a computation shall be 
made on gross earnings worked, exclusive of any bonuses in the current year as 
outlined in section 9.08. 

In any calendar year that an employee has not taken all of the vacation leave 
credited to her, the unused portion of the vacation leave shall be carried over into 
the following year, except that: 

(a) In January of each year the employer will pay the employee for all unused
accumulated vacation leave credits in excess of the days that were
accumulated for the period from January 1 to December 31 of the prior year.

(b) Notwithstanding clause 9.14 (a), employees who have completed fifteen (15)
years of service with the Employer may at their discretion carry over two (2)
years of vacation leave credits and employees who have completed twenty­
five (25) years of service with the Employer may at their discretion carryover
three (3) years of vacation credits, prior to the pay-out provided for in clause
9.14 having application.

If the employee is terminated for any reason, such employee shall be paid all the 
accrued vacation pay that she is entitled to under section 9.08 of this article. 

The vacation pay entitlements of an employee under this article shall at no time be 
less beneficial than those the employee would be entitled to under the provisions of 
any government legislation, ordinance or any orders and/or regulations made there 
under. 
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9.17 

9.18 

9.39 

9.40 

9.41 

A permanent employee will be eligible to carry over unused vacation day 

entitlements up to a maximum of one year from the employee's entitlement date. 

A casual or probationary employee who leaves the employ of the employer shall be 

entitled to vacation with pay as provided for in the Yukon Employment Standards 

Act. 

Upon completion of six (6) months' continuous service, afl- permanent employee 

shall be granted five (5) unspecified leave days as operational requirements permit. 

Unspecified Leave days shall not be carried over into the next calendar year. 

Unspecified Leave days which are unused at the end of the calendar year shall be 

paid to the employee. 

Upon termination an employee will be entitled to a payment of any unused hours 

for Unspecified Leave on a pro rata basis proportional to the number of completed 

months of service since the granting of Unspecified Leave days. 

Article 11 - Medical 

11.04 The employer shall, upon request, grant to each permanent employee five (5) days 

per year. Absences of four consecutive working days shall be governed by section 

11.01 (Weekly Indemnity). The employee shall be paid at the rate of 100 percent of 

her daily earnings for these days, provided that: 

1. the employee has made every reasonable effort to notify her immediate

supervisor prior to the start of her shift; and

3. if requested, the employee provides written medical evidence of her inability to

report for work.

4. If in the current calendar year an employee has been granted all paid leave as

defined in section 11.04, further leave payments beyond those listed shall be

reduced to 50 percent of the employee's regular pay for each hour of leave taken

for the remainder of the calendar year.

11.07 When it is not possible for employees to arrange medical, dental and/or optical 

appointments outside their regular hours of work, or attend funerals, employees 

who normally work a five day work week will be granted a maximum of ten hours 

with pay per calendar year over and above the provisions laid out in section 11.04 

to be used for medical, dental and/or optical appointments, or to attend funerals. 

1. Unpaid leave without pay for Medical, Dental and Optical appointments may be

granted to a Spare Driver under special circumstances where in the opinion of

the Department manager the operational efficiency of the department will not

be adversely affected. Such unpaid appointment leave will not exceed the

allotment provided under Article 11.lO(a). Such leave will not be unreasonably
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MEMORANDUM OF SETTLEMENT 

between 

CITY OF WHITEHORSE 

(the Employer) 

and 

PUBLIC SERVICE ALLIANCE OF CANADA 

(the Union) 

The Bargaining Committees of the Union and the Employer have reached a tentative Collective Agreement. 

The Bargaining Committees of each of the Union and the Employer agree to unanimously recommend the 
tentative Collective Agreement to their principals for acceptance. 

The tentative Collective Agreement is the Collective Agreement between the Employer and the Union expiring 
August 31, 2021, with the changes set out in this Memorandum of Settlement. 

The Bargaining Committees agree that all changes take effect as of the date of ratification of the Collective Agreement 
unless another date is specified. 

DATED in Whitehorse, Yukon May 3, 2022. 

For the Union For the Employer 
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Including all items previously agree to starting at page 13 of this document. 

Term: 5 years 

Economic increases: Wages September 1, 2021 2.10% and 2.25% cash upon signing based on 
previous 12 months straight time earnings for permanent employees. 
Wages September 1, 2022 2.10% 
Wages September 1, 2023 2.10% 
Wages September 1, 2024 2.25% 
Wages September 1, 2025 2.50% 

2.01 (c) "Standard Hours of Work" are those which are set out in Schedule A and shall also be used for 
the purpose of calculating overtime, and may be amended by mutual agreement between the 

Employer and the employee as outlined in the Schedule A general notes. 

8.01 

10.09 

11.08 

Overtime and/or standby hours earned by an employee may at the employee's option be 
accrued as compensatory leave at the applicable overtime provision. In any calendar year, 
employees may only use a maximum equi>Jalent of three standard ·,vorl( ,...,eel(s of one hundred 

and sixty {160) hours of compensatory leave for leave requests, subject to section 8.03. Any 
remaining compensatory leave shall be paid out at a time convenient to the employee subject to 
the restrictions in section 8.02. 

To equalize statutory holiday pay with those employees working the 4 x 10 shifts (120 hours) 
{140 hours), full time permanent employees who have completed one full year of continuous 
service shall receive a statutory holiday payment as follows: 
a) Employees working an eight hour shift for five days per week will receive -24 28 hours of
regular pay once a year.

b) Employees working a seven hour shift for five days per week will receive -39 42 hours of
regular pay once a year.
This payment will be made by December 1 of each year.

In any calendar year in which an employee has not taken all of the vacation leave credited to 
him, the unused portion of his vacation leave shall be carried over into the following year except 
that: 

(a) 

(b) 

In January of each year the Employer will pay the employee for all unused accumulated 
vacation leave credits in excess of the days that were accumulated for the period from 
January 1 to December 31 of the prior year. 
Notwithstanding clause 11.0B(a), employees who have completed 15 years of service 
with the Employer may at their discretion will carry over two (2) years of vacation leave 
credits, and employees who have completed 25 years of service with the Employer may 
at their discretion will carry over three (3) years of vacation credits, prior to the pay-out 
provided for in clause 11.08(a) having application. +he Cit•, will provide a generic notice 
to all employees to reminel them of this pro¥ision prior to December l*each year. 

12.01 b) Subject to section 12.02, an employee shall lae entitleel to time off with pay for a rna1Ein=1um 
period of fi>Je elays will be provided with two standard work weeks of sick leave with pay per 
calendar year. Absences in excess of tl:\fCe 1 consecutive standard work week consec1:1tive 
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·,•,orl�ing shifts shall be governed by section 12.03 of this article and must be accompanied by
documentation as outlined in the Wage Indemnity and/or Long Term Disability policies.

13.01 c) Employees will have up to twelve (12) months to access bereavement leave with pay where 
there has been a death in the employee's immediate family. Employees may choose to split this 
leave into two (2) separate parts. 

13.03 Upon request, an employee shall be given a leave of absence with pay to a maximum of t1,\'o (2) 
one standard work week aays for the purpose of attending the delivery of their child or their 
partner's child (saFne sel< relationship) or attending to the release from hospital of their partner 
who has given birth or on following birth or first obtaining custody of a child who has been 
legally adopted. 

13.08 amend to rename as Compassionate Leave and include the following to align with the 
Employment Insurance Act: 

c) In accordance with the Employment Insurance Act, a fifteen (15) week Family caregiver (for

adults) leave is available to employees who have to be away from work to provide care or
support to a Family member as defined by the Employment Insurance Act, who is a critically ill

or injured person over the age of eighteen (18). No employee shall lose seniority, nor will an

employee's continuous service date be advanced, pursuant to this Article.

d) In accordance with the Employment Insurance Act, a thirty-five (35) week Family caregiver

(for children) leave is available to employees who have to be away from work to provide care
or support to a Family member as defined by the Employment Insurance Act, who is a

critically ill or injured person under the age of eighteen (18). No employee shall lose seniority,
nor will an employee's continuous service date be advanced, pursuant to this Article.

renumber the remainder of the article accordingly. 

20.05 All permanent employees designated by the City as requiring CSA approved safety boots shall be 
reimbursed for such safety boots onee per each calendar year, up to a maximum of $-200 $300, 
when the employee provides proof of purchase. 

To be eligible for the safety boot allowance, employees must have completed one full year of 
continuous employment. 

20.07 Permanent employees occupying positions in the classification of Heavy Equipment Mechanic 
who will have completed 12 months of continuous employment as at December first of that 
year will be eligible for a tool allowance. 

a) Eligible employees will receive a tool allowance in the amount of +W:-00 $1,200.00
maximum, to be paid during the month of January for the year prior on an annual basis.
This allowance is to assist in defraying the employee's cost of replacing tools used in the
performance of his regular duties.

26.01 Where an employee is disciplined causing a reprimand to be documented and placed on the 
employee's file in the Department of Human Resources, such document shall be retained on the 
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file for a maximum time period following the date of the reprimand in accordance with this 

section. 

Oral Reprimand 6 worked months 

Written Reprimand 12 worked months 

Suspension 12 worked months 

28.01 Should any difference arise between the parties bound by this Agreement concerning its 

interpretation, application and operation or alleged violation thereof, an earnest effort shall be 

made to settle the matter promptly in the following manner: 

Pre-Grievance Meeting 

Prior to filing a formal grievance an employee, who may be assisted by a Union Representative, 
shall discuss the matter or complaint with their immediate s1:1peri,isor Manager who will be 

assisted by Human Resources, within seven (7) calendar days of the matter or complaint 

occurring or becoming apparent. The disc1:1ssion pre-grievance meeting shall take place within 

seven working calendar days of the notification. matter or complaint ocrnrring or becoming 

apparent. If the matter or complaint is not resolved at the pre-grievance meeting within seven 
,...,orlEing days, the employee may proceed to Step 1 by filing a written grievance with #le 

Department of Human Resources identifying the specific clauses of the collective agreement he 

believes have been contravened. The grievance shall be filed within 14 calendar worlEing days of 

the pre-grievance meeting. 

Step 1 The employee, assisted by his Union, shall take the grievance up with Human Resources, 

who will appoint a Manager to hear the grievance within ten (10) calendar days. #le 

employee's Manager, ,...,ho shall respond to the grie·,•ance within se¥en working da·�s. Failing 

settlement at Step 1 the employee may proceed to Step 2 by filing a written notice of intent to 

the-Human Resources Department within seven working ten (10) calendar days of the Step 1 

decision. 

Step 2 The employee, assisted by his Union, shall take present the grievance up with Human 

Resources, who will appoint to-a Divisional Director to hear the grievance within seven ten 

(10) calendar days. Failing settlement at Step 2 the employee may proceed to Step 3 by filing a

written notice of intent to Human Resources within If a satisfactory settlement cannot be
reached within 14 calendar worlEing days of receipt of the Step 2 decision. grie·1anee by the

Di¥isional Director, the employee may proceed to Step 3.

Step 3 - Arbitration 

Failing settlement at Step 2 or Step 2(a) of the Grievance Procedure, either party may advance 

the grievance to Arbitration by written notification to the other within 30 calendar days of 

receipt of the Step 2 or Step 2 (a) decision. By mutual agreement, a single arbitrator may be 

appointed to hear the grievance. 

Appendix A 

Casual Employees 

Article 10 - General Holidays 

A cas1:1al employee shall receive s-tat1:1tor,• l=lolidays as set 01:1t in this agreement pro·1ided they ha•1e 

worked a minim1:1m of fiio<e sl=lifts prior to tl=le stat1:1tory holiday. 

A casual employee who is scheduled to work on the day on which a statutory holiday falls 
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shall be entitled to regular pay for the hours worked and additional pay in accordance with the 

provisions of the Yukon Employment Standards Act. 

General Notes: 

Add: 

The Hours of Work Day and Standard Days of Week can be amended outside those days and hours 

outlined in Schedule A with mutual agreement between the Employer and the employee. 

NEW LOU XX - Re: Pension Plan 

pp.01 The Employer is committed to working toward implementing the CAAT DB Plus Pension Plan for 

all eligible permanent employees within the term of this agreement provided that there is no 

additional cost to the employer. Upon implementation, permanent employees hired after that date, 

shall enroll in the Pension Plan. 

pp.02 The Pension Plan contributions shall total a minimum of ten percent (10%), of which the 

Employer will contribute seven percent (7%), and the employee shall contribute a minimum of three 

percent (3%). 

pp.03 Any future amendments to the Pension Plan contribution rates will be by mutual agreement 

between the parties. 

After implementation, the Pension Plan would replace the current Registered Retirement Savings Plan 

in both Collective Agreements. 

NEW LOU XX - Re: Compressed Work Week 

The Union and the Employer will engage in joint consultation during the life of this agreement, and 

prior to the Employer proposing an administrative directive on compressed work weeks for the 

bargaining unit. 

NEW LOU XX- Re: Superscript #5: 

Hours of work for non-permanent employees shall be 8 or 10 hours per day. 

From April 30 to September 30 inclusive permanent employees work between the hours of 0700-1730

Mon to Fri 

From October 1 to April 29 inclusive permanent employees work between the hours of 0500 - 0100 Sun 

to Sat 

This applies only to employees hired prior to March 31, 2022 who will retain these rights as long as 

they remain in the position/or positions, they held as of March 31, 2022. Employees will forfeit this 

right if they transition into a different position, with the exception to the periods outlined in article 

25.03. 
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RENEW LOUs 

#6 - amended to remove all names except Vanessa Brault and Mike Merrett. (Lyne LeB/ond included in 

bargaining notes based on current transfer and subject to art 25.03). 

#7 

#8 - incorporate into article 23 

#13 

#14 

#21 

LOU 9- renew existing with addition: 

Within 12 months of ratification, the Parties will meet to discuss a replacement for LOU 9. Should the 

parties not agree, LOU 9 will expire 12 months from ratification. 

Schedule A 

Format below with Hours of Work Day column and Standard Days of Week column removed 
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PSAC Local Y023 - Schedule A 
�-- --· ----� 

JE# Position Title 

31 Admin Assistant 1, Planning & Building Services 
l'IO Admin Assistant 2, Planning & Building Services 

120 Admin Assistant, Bylaw Serv ices 
164 Ad min Assistant, CasualfT emporarv 
194 Admin Assistant, Operations 
89 Admin Assistant. Parks & Community Development 
182 Admin Assistant, Rec & Facility Services 
102 Admin Assistant. Water & Waste Services 
83 Administrator, Network 
272 Administrator, Systems 
44 Agent, Facility Booking 
193 Analyst 3. Financial 
22-1 Analys t Jr .. Policy 
'165 Analyst, Business 
274 Analyst Financial 
256 Analyst, Financial Systems 
225 Analyst. Policy 
289 Assitant Administrative Fire 
2'13 Attendant Corporate Events 
259 Attendant, Express Lane 
43 Attendant, Facility 
46 Attendant, Facility Park 
88 Attendant, Parkinq Meter 
257 Attendant, Robert Service Campground 
214 Carpenter. Building Maintenance 
222 Clerk 1, Accounts Receivable 
25 Clerk 2, Accounts Receivable 
1 Clerk, Accounts Payable 

24 Clerk. Council Services 
148 Constable, Bylaw Education 

Y023 - Schedule A- Alphabetical Order 

ALL RECENT CHANGES IN RED 

Salary 
Hours 

Hours Per 
of

Range 
Work 

Day 

8 35 7 

11 35 7 

8 35 7 

6 By Agr By Agr. 
8 35 7 

8 35 7 

8 35 7 

9 40 8 
"13 35 7 

13 35 7 

9 35 7 

-12 35 7 

11 35 7 

12 35 7 

g 35 7 

'12 35 7 

14 35 7 

7 35 7 

4 By Agr. By Agr. 
1 35 7 

8 40 8 or 10 
8 40 8 or 10• 
6 40 8 
5 40 8 or 10 
12 40 8 or10 
8 35 7 

'IO 35 7 

9 35 7 

8 35 7 
·12 40 8 or 10 

Split 

Shifts 

No 
No 
No 

Yes by Aqr. 
No 
No 
No 
No 
No 
No 
yes 
No 
No 

Yes by Aor. 
No 
No 
No 
No 

Yes by Agr. 
No 

Yes by Agr. 
Yes by Agr. 

No 
No 
No 

No 
No 
No 
No 
Yes 

29-Jul-21 

Meal Break 

Hours 

I 

I 

1 
0.5 or 1 

-1
I 

I 

I 

I 

·1

·1 or 0.5 C3l

I 

1 

I 

I 

I 

1 
I 

0.5 or 1 
1 

·1 or 0.5 C3l

·1 or 0.5 C3l

I 

0.5 
0.5 

I 

I 

I 

I 

1 

Page I 7 

Appenix "B" Memorandum of Settlement - Y023



Left Indent 
PSAC Local Y023 - Schedule A 

-

ALL RECENT CHANGES IN RED 29.Jul-21 

Salary 
Hours 

Hours Per Split Meal Break 
JE# Position Title of 

Range 
Work 

Day Shifts Hours 

17 Constable, Bylaw Services ·11 40 8 No 0.5 
117 Constable, Student Bicycle 6 40 8 No 1 
146 Constable, Traffic 8 40 8 No 05 
187 Coordinator 1, Environmental 10 35 7 No I 
236 Coordinator 1, Recreation ·11 35 7 Yes I 
283 Coordinator 1, Sustainability 11 35 7 No ·1
39 Coordinator 2, Environmental 14 35 7 No ·1

284 Coordinator 2, Sustainability 13 35 7 No I 
205 Coordinator, Activity 10 35 7 Yes I 

24'1 Coordinator, Aquatics IO 35 7 Yes 1 or 0.5 C3l

170 Coordinator, Corporate Events 10 35 7 No 1 
"189 Coordinator. Economic Develooment 13 35 7 No I 

37 Coordinator, Engineering 9 35 7 No I 

159 Coordinator, Fitness IO 35 7 Yes 1 
273 Coordinator. IT Proiect 13 35 7 No I 
183 Coordinator. Marketing & Communications 11 35 7 Yes ·1 or 0.5 C3l

277 Coordinator, Policy Project 13 35 7 No I 

270 Coordinator, Program ·11 40 8 or 10 Yes by Agr. 1 or 0.5 
261 Coordinator, Project 11 35 7 No 1 or 0.5 
275 Coordinator, Projects & Trails 11 40 8 or 10 Yes by Agr 1 or 0.5 
'118 Coordinator, Subdivision & Lands 13 35 7 No 1 
25'1 Coordinator, Trails 9 40 8 or -ioc5l Yes byAgr. 1 or 0.5 C3)
26 Crew Leader, Cemetery 10 40 8 or ·10C5l Yes by Agr. I or 0.5 C3)
23 Crew Leader. Concrete Maintenance 10 40 10 No 0.5 
27 Crew Leader, Gen Maintenance & Playgrounds 11 40 6 or ·10C5l Yes by Agr. 1 or 0.5 C3J 

28 Crew Leader. Grounds 'IO 40 8 or ·10C5l Yes by Agr. 1 or 0.5 C3l

2'!0 Crew Leader, Irrigation 10 40 8 or wc5l Yes by Agr. 1 or 0.5 C3l

211 Crew Leader, Trails IO 40 8 or 10C5l Yes by Agr. I or 0.5 C3)
154 Electrical Controls Person. Utility 11 40 10 No 0.5 

Y023 - Schedule A - Alphabetical Order 
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Left! d t n en 

PSAC Local Y023 - Schedule A ALL RECENT CHANGES IN RED 29-Jul-21 

Salary 
Hours 

Hours Per Split Meal Break 
JE# Position Title of 

Range 
Work 

Day Shifts Hours 

36 Electrical Person, Utility ·12 40 8 or 10 No 0.5 
10 Electrician. Buildinr.i Maintenance 12 40 8 or 10 No 0.5 

278 Enaineer. Transoortation 15 35 7 No I 
61 Instructor/Lifeguard 6 35 7 Yes 1 or 0.5 C3)

2'18 Intern 1. Engineering 4 35 7 No I 

2'17 Intern 1. Plannina 2 35 7 No I 

229 Intern 2. Engineering 5 35 7 No I 
233 Intern 2, Planning 4 35 7 No 1 
230 Intern 3. Enaineerina 6 35 7 No I 
234 Intern 3, Planning 6 35 7 No 1 

23·1 Intern 4, Enoineerino 7 35 7 No ·1
235 Intern 4. Plannina 6 35 7 No I 
19 Labourer. Challenge 1 By Agr. By Agr. No n/a 

290 Labourer, Eauipment Maintenance 5 40 8 No 1 
207 Labourer. Household Hazardous Waste 3 N/A 8 NIA 1 
63 Labourer, Parks & Rec 5 40 8 or ·10(5) Yes by Agr. 1 or 0.5 <3)
'114 Labourer, Shipyards Park 6 40 8 Yes by Agr, 0.5 
180 Labourer, Sign Shop 5 40 ·10 No 0.5 
262 Labourer, Transportation 6 40 10 No 0.5 
254 Labourer. Waste Services 5 40 'IO No 0.5 
258 Lbourer. Water Services 5 40 8 or 10 No 0.5 
223 Leadhand, Compost n 40 8 No 1 
209 Leadhand, Equipment Maintenance '13 40 10 No 0-5
204 Leadhand, Operations '13 40 8 or10 No 0.5 
9·1 Leadhand. Parks ·14 40 8 or -io(5l Yes by Agr 1 or 0.5 c3)
'166 Leadhand, Program '12 35 7 Yes I 

291 Leadhand, Traffic Systems ·12 40 'IO No 0.5 
13'1 Leadhand. Transoortation 13 40 ·10 No 0-5
224 Leadhand. Utilitv Stations 14 40 8 or ID No ·1

300 Leadhand, Utility Systems 13 40 10 No 0.5 
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