


























































































































24.02

24.03

24.04

The participation of the individuals shall in no way affect the job security of employees falling
within the scope of this Agreement nor shall a laid-off employee’s rights to recall be
circumvented by reason of the Employer's participation in the programs.

If the Employer wishes to participate in government funded programs other than those
described in section 24,01, the Employer shall advise the Union accordingly and shali receive the
Union's agreement prior to participating in the program.

The Employer shall attempt to advise the Union of those individuals participating in government
assisted programs prior to their actual commencement, but, if unable to do so, then shall do so
after the commencement of the program.

ARTICLE 25: PROBATION PERIOD

25.01

25.02

Newly hired employees shall be on probation. The probation period for Full Time employees
working a standard work week of 35 hours shall be 910 worked hours. The probation period for
Full Time employees working a standard work week of 40 hours shall be 1040 worked hours. The
probation period for Part Time employees shall be six months.

A Probationary Employee may be rejected at any time during the initial probationary period if it
is determined by the Employer that the employee has failed to meet an acceptable standard of
performance or there has been conduct that warrants rejection. A probation period may be
extended by the Employer no longer than the employee’s initial probation period if it is
anticipated that the Probationary Employee may benefit from additional time to reach an
acceptable standard of performance or conduct.

Trial Period on Transfer or Promotion

25,03

41

When an employee has successfully completed their probationary period and is subsequently
promoted or transferred to another position, they shall serve a trial period as follows.

{a) On promotion or transfer within the same department they shall serve 50% of the
established probationary period.

(b) On promotion or transfer outside the department they shall serve 75% of the established
probationary period.

{c) An employee or the Employer may reject the probation period for cause. Upon such
rejection the employee shall return to their previous position.

{d) If an employee or the Employer rejects the probation period for cause, the Employer may
then offer that position to the second ranked candidate without competition but subject to
section 23.06.
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75

severance into the employee's personal Registered Retirement Savings Plan, upon request.
(Y022 - 22.08)
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LETTER OF UNDERSTANDING #1

RE: Temporary to Seasonal Transition
8Y AND BETWEEN: THE CITY OF WHITEHORSE
AND: PUBLIC SERVICE ALLIANCE OF CANADA, LOCAL Y023

Seniority for Seasonal Employees shall be calculated for time worked from date of hire.

The parties hereto renewed this letter of understanding by affixing the signatures of the officers designated
in that behalf on the 15™ day of February, 2011, and renewed on the 4™ day of June, 2014 and again on the
5™ day of September, 2018.

For the City of Whitehorse: For PSAC Y023:

Plagy

Linda Rapp, City Manager Gail Lem, Negotiator







LETTER OF UNDERSTANDING #5

RE: The provision of orthodontic procedures coverage
BY AND BETWEEN: THE CITY OF WHITEHORSE
AND: PUBLIC SERVICE ALLIANCE OF CANADA, LOCAL Y023

Employees shall receive orthodontic procedures coverage subject to section 14.04 but at the same level
as that contained in the Management and Confidential Exclusion Employees’ Dental Plan as at October
2, 2006.

This orthodontic coverage is: 50 % of eligible expenses up to a lifetime maximum of $1500.00 for each
insured person.

IN WITNESS WHEREOF the parties hereto have affixed their signatures by the officers designated in that
behalf on the 8" day of January, 2011, renewed on the 15" day of February, 2011, and again on the 4™
day of June, 2014, and again on the 5™ day of September, 2018.

For the City of Whitehorse: For PSAC Y023:

Mgy

Linda Rapp, City Manager Gail Lem, Negotiator







LETTER OF UNDERSTANDING #7

RE: Modified Start and Finish Times

8Y AND BETWEEN: THE CITY OF WHITEHORSE

AND: PUBLIC SERVICE ALLIANCE OF CANADA, LOCAL Y023

RE: Modified start and finish times

Where the employer and employee agree, daily start and finish times of any employee may be modified
within the daily number of scheduled hours of work. Such modification may supersede the provisions of
Articles 7.01 (a), 7.01 (b}, or 7.01 (c), but shall not trigger application of Article 7.01 (d).

Any modification to the start and finish times pursuant to this Letter of Understanding shall not result in
additional shift differential, overtime or any other payments or entitlements to an employee, by reason
only of such modification.

Approval Process

When an employee, their Supervisor and Manager agree to modify the employee’s start and finish
times, such agreement, and the rationale for the change, shall be forwarded, on the prescribed City
form, to the Human Resources Department for their review and signature. Human Resources will
forward the form to the applicable Divisional Director for approval.

Cancellation of Modified Start and Finish Times

Either party may cancel the modified start and finish time agreement by providing the ather with notice
in writing of at least seven (7) calendar days. A copy of this notice shall be sent to the Human Resources
Department. The employee will then revert to their previous schedule.

Notes

Modified start and finish time arrangements may require changes on short notice due to operational
requirements. Employees who accept these arrangements may be required to temporarily revert to
their previous schedule due to organizational emergencies.

It is understood these arrangements will not be open to all employees due to operational requirements;
however all employee submissions to engage in the modified start and finish agreement wili be
reviewed with due consideration and shall not be unreasonably denied.

For those employees who do receive modified start and finish times, these arrangements should not be
interpreted as an additional benefit.

Should an employee incur direct financial costs due to the temporary reversion to the employees’
previous schedule due to organizational emergencies, the employer agrees to reimburse the employee
for the entirety of said costs.


















Collective Agreement — P.S.A.C, — Local Y023
September 1, 2017 to August 31, 2021
LETTER OF UNDERSTANDING # 14
BY AND BETWEEN:
THE CITY OF WHITEHORSE
AND
PUBLIC SERVICE ALLIANCE OF CANADA, LOCAL Y023

RE: Voluntary change to casual employment status

The following has been established to maintain employee retention, increase
recruitment efficiencies, and reduce training hours for supervisors.

Notwithstanding article 23.02: “All positions shall be posted internally for a minimum
period of seven (7) calendar days, with the exception of temporary vacancies in
accordance with Article 23.07,”

The employer may waive the job posting and interview process in the following situation:

Status Change: Upon manager approval, a current permanent employee may resign their
permanent employment status but will be appointed to a casual position with the same
classification. It is understood that not all positions have capacity for casual status and
hence this option is not available to all employees. It is also understood that this change
is to be initiated by the employee and that supervisors and / or managers will not
encourage permanent staff to change their status to casual. Approval for casual
appointment will be based on the operational requirement of the City.

Guidelines and Clarifications:

A permanent employee who resigns but seeks appointment to a casual position will fully
process their resignation before re-appointment to casual status. This will be deemed as a
break in service whereby any prior service will not be considered when establishing a
new continuous service date. Upon the new appointment date, the employee will be
trealed as a casual employee as per the Collective Agreement following casual






Collective Agreement — P.S.A.C. — Local Y023
September 1, 2017 to August 31, 2021
LETTER OF UNDERSTANDING # 21
BY AND BETWEEN:

THE CITY OF WHITEHORSE

AND

PUBLIC SERVICE ALLIANCE OF CANADA, LOCAL Y023 AND THE YUKON
EMPLOYEES’ UNION

Re: Parks Crew Leader positions

BACKGROUND

With the addition of new Permanent Full-Time Parks Maintenance Person positions, some
Seasonal Crew Leaders wish to apply for full-time employment without giving up their
seasonal Crew Leader duties. The City cannot currently support a transition from Seasonal to
Permanent Full-Time for the Crew Leader positions. The Seasonal Parks Crew Leader
positions include:

026 Crew Leader, Cemetery
028 Crew Leader, Grounds
210 Crew Leader, Irrigation
211 Crew Leader, Trails

® & o o

THE PARTIES AGREE:

e As Seasonal Crew Leader positions vacate due to attrition, they will not be re-posted
as seasonal positions. Instead, they will be posted season-to-season as Temporary
positions.

e With the approval of their supervisor, existing permanent employees may apply on
Temporary Crew Leader positions and, if successful, will retain the right to return to
their permanent position at the end of the season.

e Notwithstanding Appendix “A”, while working in a Temporary role a Permanent
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